
Three suggestions for short, to the point religious exemption 
statements (edit to make it your own if applicable): 

It is our recommendation that you not go into detail 
about your reason for refusing a vaccine as it is not 
required by law and going into detail could give the 

employer more leeway to challenge the "sincerity" of 
the religious exemption.

"It is my sincerely held religious belief that taking the 
required vaccine is against God's will.”

“I attest that my religious belief is sincerely held and 
receiving the required vaccination conflicts with my 

religious belief.”

"My sincerely held religious belief prevents me from 
taking the required vaccine.”

Q: Please identify your sincerely held religious belief, practice, or 
observance that is the basis for your request for an exemption from 
the vaccine requirement: A: It is my sincerely held religious belief 
that taking the required vaccine is against God's will.

Q: Describe how your sincerely held religious belief, practice, or 
observance conflicts with the vaccine requirement: A: Title VII* 
of the Civil Rights Act does not require me to provide this 
information unless the employer has reason to doubt that the 
religious belief is sincerely held.

Q: Please provide any additional information that you think may be 
helpful in reviewing your religious exemption request: A: Respond 
with: Not Applicable.

Q: Please provide a note from a religious leader outlining your 
religious beliefs. A: You are not required by law to provide a note 
from a religious leader. If one is requested, respond with: Not 
Applicable.

Keep It Simple When Writing Your Own 
Religious Exemption

tip one

How to Handle the Most Frequently 
Asked Questions on Employer Provided 
Religious Exemption Forms

tip two

helpful tips 
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employment 
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policies

This information does not constitute legal advice. 
Instead, this information is for general informational 
purposes only and may not constitute the most 
up-to-date legal situation. TFVC does not condone 
the use of this information if it is not applicable to 
your beliefs. 

title vii
*Title VII defines and explains religion, 
religious discrimination, and the 
meaning of “sincerely held” here: 
https://www.eeoc.gov/laws/guidance/
section-12-religious-discrimination 
To summarize, religion is broadly 
defined and can include unique beliefs 
held by a few or even one individual. 
The presence of a deity or deities is 
not required for religious protection. 
Personal preferences are not 
considered religious beliefs.


